
   Since my last correspondence from me, there 
has been an insurmountable amount of chang-
es. Picking up where we left off, the COVID-19 
pandemic has wreaked havoc across our nation 
and state. We went from fully functioning to 
working from home then back to reversing the 
temporary procedures and getting our offices 
back online. During the out of office time, I was 
conducting the local’s business through telecon-
ferences, emails, video conferencing, and com-
municating with all staff giving them direction to 
keep our day to day operations going in each 
district. This has been a challenging task as I 
am a hands-on person coming from the field as 
a mechanic/operator, so the digital aspect was 
different to say the least.  
   The South Central Annuity Funds Board of 
Trustees have been in weekly communications 
via Zoom conferencing to formulate a procedure 
to help alleviate the distress from our members 
during this trying time and developed a plan to 
work in conjunction with the CARES Act for 
hardship applications due to COVID-19 . Cur-
rently over 500 hardship applications were re-
viewed by a subcommittee, which I serve as a 

committee member. This pro-
cedure has been temporarily 
deactivated to reassess the 
damage done from COVID-
19 and to prepare in case it 
worsens and may not be reactivated.  
   Phase 1 of the Governor’s reopening plan 
found us being able to reopen our offices 
with limited contact. Our offices with window 
service were opened under my direction to 
service the members in this Phase. Once we 
moved into Phase 2, I directed all offices to 
open with or without a window but to practice 
safe social distancing and utilization of 
masks whenever social distancing was not 
possible under CDC recommendations. This 
allowed me to become mobile again to visit 
all offices every week as I had in the past, 
but I maintained all precautions and direc-
tives from the CDC and Governor’s Office for 
minimal exposure from district to district. This 
allowed me to sit in on the application pro-
cess for the 2020 Apprenticeship Class and 
help review those                  
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PENSIONERS 
 

Baton Rouge District 
Jeffrey A Davert 
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applications and interview 
candidates.  
   New Orleans held to Phase 
1 restrictions as the State 
moved into Phase 2 which 
made scheduling the Semi-
Annual meeting difficult as 
this was an election year and 
necessary for the nominations 
to take place. I sought guid-
ance from local and state offi-
cials as well as our Interna-
tional to make this happen as 
soon as humanly possible to 
conduct our business without 
risk to our members. Once a 
date was determined, we sent 
out notification by mail, of the 
date, place, and time along 
with the restrictions needed to 
have the meeting per the by-
laws and constitution and 
speaking to General Counsel. 
This meeting was a “For Busi-

ness Only” meeting and was 
restricted to members only 
because of the limited space 
to social distance and take 
care of the business at hand. 
Maybe next year things will 
return to normal and we will 
be able to invite our families 
to participate again. In this 
meeting, nominations were 
closed for the election cycle 
and all petitions, after being 
certified and no opposition 
was reported, the Corre-
sponding/Recording Secre-
tary entered one vote for all 
positions without opposition 
for the ensuing term. All 
names were read before the 
membership and the entire 
slate was re-elected by accli-
mation for another term.  
   My sincerest thanks to the 
membership for the trust you 
have placed in me and my 

team. There is no better com-
pliment than a white slate 
ticket and it gives me great 
pride to represent you and to 
work with this staff of profes-
sionals for the next three 
years. We still have a long 
way to go, as we do not know 
where this virus will take us or 
if we will have to reverse 
course to prevent exposure. 
We are patiently awaiting di-
rection from the experts, our 
state and local officials that 
take direction from those ex-
perts and God for guidance, 
to make the best decisions 
possible. I ask that you con-
tinue to pray for all of us as I 
continue to pray for you that 
this passes over us without 
injury to our people. Thank 
you, may God Bless and keep 
you safe until we meet again. 
 

Continued from Page 1 

Officers wearing mask at the Semi-Annual meeting 
held on June 27th, 2020 in New Orleans 
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Stationary Engineers 
Essential Workers  

by John Babin 
Business Rep. 
Stationary 
Engineers 

   Due to the 
COVID-19 pan-
demic we experienced layoffs at 
our properties where Local 406 
Stationary Engineers work.  The 
only properties that did not lay off 
any engineers, were the Super-
dome and the Hale Boggs Feder-
al Building. All our casino proper-
ties in Louisiana and Mississippi 
laid off some but not all Station-
ary Engineers, as well as the 
Loews Hotel in New Orleans.  
   On Memorial Day weekend all 
the Mississippi Casinos reo-
pened and Harrah’s New Orle-
ans reopened weeks later due to 
the Mayor’s extended period of 
closure for all businesses in the 
City. At the time of this writing all 
our casinos have recalled their 
entire maintenance department 

employees expect for the Beau 
Rivage and the Loews Hotel in 
New Orleans.  
   I expect the Loews Hotel to 
recall more employees by the 
end of the summer and the 
Beau Rivage Hotel and Casino 
in Biloxi to slowly ramp up their 
workforce by that time as well. 
Hopefully, there will not be an-
other statewide closure in Loui-
siana and Mississippi and our 
members will stay employed.  
   Our collective bargaining 
agreements for the Loews Hotel 
New Orleans, Harrah’s Casino 
New Orleans, and the Super-
dome are set to expire this 
summer, so we negotiated ex-
tensions for six months at each 
facility. Hopefully by early next 
year we can negotiate long term 
agreements at these properties 
and our Stationary Engineers 
can continue to provide neces-
sary services for our Union 
companies for years to come. 
   Please adhere to all the safe-
ty guidelines put out by our lo-
cal governments! Social dis-
tance and wear masks to pro-
tect not only yourself but others!

 

NCCCO  

Class & Test 

 

 

Mark your calen-

dars now! 

 

  

Our next  

NCCCO Classes 

are scheduled for 

 October 3,2020 

 &  

October 24, 2020 

 

 

Test on  

November 14, 

2020 

     

 

Note:  

October 23, 2020  

is the last day   

applications will 

be accepted. 

 
 

Call the Training Site  

for more information 

(985)542-4322  

Members closing the Semi-
Annual meeting with the 

salutation sign. 

Get Certified! 
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      With the 
ongoing pan-
demic, the 
work has slowed tremen-
dously. When the state shut 
down in March, no one ever 
expected this outcome to 
happen. The New Orleans 
out-of-work list went from a 

Trouble Times 
by Miguel Perrault 
Organizer 
New Orleans  
District 

few members to an enor-
mous number. The majority 
of jobs were scaled back on 
manpower to adhere to the 
new state guidelines. 
   Under the direction of 
Business Manager Jason 
Billings, I made calls to the 
membership during the shut-
down. It was tough, but nec-
essary to reach out to as 
many of our members as 
possible.   A courtesy call to 
check on them and their 
families was well received 

and appreciated. Fortunately, 
every person that I spoke with 
was well, and not tested posi-
tive with the virus. 
   Being optimistic, I am look-
ing forward to the jobs to start 
up or resume. All of us will 
need to change our ways of 
staying safe from this terrible 
virus. “WASH YOUR 
HANDS”, “WEAR A MASK”, 
and “SOCIAL DISTANCE” are 
the new “NORMAL”!!! 
    

Brother Leo 
Battistella being 

sworn in as 
Trustee  

by Business 
Manager Jason 

Billings. 
 

Brother Miguel 
Perrault 

presenting 
honorary 40 year 
membership pin  

to Anthony Spera 
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   Hopefully, all 
of you are do-
ing well. The 
last couple of months has 
been a game changer across 
our whole nation. We went 
from every apprentice with the 
appropriate credentials work-
ing and myself working a pre 
apprentice, to almost all fur-
loughed or laid off within two 
weeks.  
   I hope when everything re-
turns to normal, there will be 
more work for incoming ap-
prentices this year. I am sure 
there will be a lot of catching 
up to do. We sent out over 
300 application letters. De-
spite the pandemic going on, 
we still hosted application day 
for incoming apprentices, 
which we had 39 complete. 
To maintain social distancing, 
we had everyone stay in their 
automobiles to do their paper-
work. We did this to stay with-
in the CDC guidelines. We al-
so had everyone wait in their 
cars for the interview process, 
and sent a text when it was 
their turn. We are still running 
everything the same, but we 
had to make a few administra-
tive changes to stay in compli-
ance with CDC guidelines.  

During the second 
quarter there was two make- 
up weeks that were missed 
for the students, so we gave 
each apprentice 24 hours for 
each of those weeks, as it 
was not their fault they could 
not attend. The week of May 
18-22, 2020 we had a normal 
scheduled make up week. In 

Enrollment process 
begins for 
2020 class 
by  Craig Kaiser 
Apprenticeship  
Administrator 

June we opened the whole 
month up as a makeup 
month, to give the opportuni-
ty to make up any missed 
hours. This worked well for 
those furloughed because 
they got the chance to get 
ahead, should work blow up 
and they are not able to take 
off.  

Our first quarter writ-
ten CCO test on March 28 
and the second quarter on 
June 27 were both still done. 
To stay in compliance with 
CDC guidelines, the tables 
were separated 12 feet 
apart. To those of you that 
do not normally use email, 
please note that your com-
munications from NCCCO 
are now coming by email. 
Please keep this in mind and 
check your emails, if this is 
not something you regularly 
do. Also, if you did not notice 
it in the previous newsletter, 
the fees have changed with 
NCCCO. Along with the fees 
going up they have done 
away with the updated card 
fee, should you add any cre-
dentials to an existing certifi-
cation you will now receive 
an updated card at no cost. 
November 14th will be our 
next and last test for the 
2020 calendar year. 

It was nice to see 
those of you at the Semi-
Annual meeting as always. 
Hopefully at the next one we 
can get back to normal and 
have our families come join 
as well.  

Brother Jason 
Billings interviewing 
a pre-apprentice on 
Interview Day 2020 

Brother Carlos Benoit 
interviewing a pre-

apprentice on 
Interview Day 2020 
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   As I sit and 
think about how 
the year of 2020 
came in, I cannot 
help but remi-
nisce about how 
great the first quarter kicked off 
and work was striving. The Lo-
cal was to continue into the sec-
ond quarter equally as busy as 
the first. Or, so we thought.  
   The second week of March 
proved otherwise. Due to 
COVID-19, work began to stop 
and jobs began to push back 
until later with no dates or ideas 
of when work might improve.  
   As a reflux to the members, 
job losses, just on the Baton 
Rouge out-of-work list, escalat-
ed upwards towards the number 
of 100, not counting members 
that did not call and had re-
ceived furloughs from signatory 
contractors. Numbers have fall-
en slightly due to Maxim taking 
on 24 for the BASF turnaround 
and Turner Crane Rental and 
Turner Maintenance taking on 
another 10 members for Rubi-
con, Methanex, and Honeywell. 
   The out -of -work list numbers 
are quite high still, but word is, 
work is supposed to resume late 
July into August. Let us pray this 
is so, and the COVID-19 cases 
become fewer. We all know that 
is what it is going to take in or-
der for things to get better. 
   In closing, I would like to con-
gratulate Business Manager Ja-
son Billings and all officers on 
their election victories. We look 
forward to another 3 years of 
leadership skills to keep Local 
406 strong and healthy through 
these trying times. So, keep up 
the good work and may God 
bless and keep everyone safe. 

Baton Rouge Out-Of-
Work List Tops 100 
by   
Russell Maddie, Jr. 
Business Rep. 
Baton Rouge 
District 

Brother 
Craig Kaiser 
at CPR/First 
AID Class 

Brother 
Leon 

Lemoine 
practicing 
his CPR 

skills 

Brother Leon 
Lemoine and 

Brother 
Wilfredo Castro 

at CPR/First 
AID class 
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Apprentices practicing their skills during 
June Make-Up Month 

June Make-Up Month due to COVID-19 
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    As the Sum-
mer comes up-
on us and we 
transition out of 
the Spring turn-
around season, the work has 
slowed down as it does regularly 
in the dog days of Summer. The 
spring turnaround season was 
affected by the COVID-19 pan-
demic as well as everything 
else. We took precautionary 
measures to limit the exposure 
of members and staff by reduc-
ing contact in the offices by im-
plementing a closed-door proce-
dure and worked through the 
window to get referrals out and 
the membership to work. When 
the threat level increased, we 
acted in closing the offices and 
working remotely from home. 
Many of you were able to take 
positions and I met with you at 
locations that were easily acces-
sible to get your referral signed 
and practice good social dis-

Maintenance Work Picks 
Up  
by David Hyatt 
Business 
Representative 
Lake Charles 
District 

tancing measures to put you 
on your way to get hired in.  
   With the reduction in crane 
rental work because of the 
pandemic, amazingly the 
maintenance work picked up 
and I was able to fill all the po-
sitions with displaced workers 
from the pandemic. We all 
know that the maintenance 
work doesn’t pay like the crane 
rental does but it does keep 
the wolves away from the 
door, insurance on your fami-
lies, pension contributions to-
wards vestment credits and 
keeps a running relationship 
with the contractors, so that 
there are positions to fall back 
on when everything else falls 
apart. A special thanks goes 
out to you members who were 
willing to step up to the plate to 
keep these contracts rolling 
and provide for your families 
despite the wage gap. In talk-
ing with the crane rentals 
about upcoming work, there 
are a lot of variables and un-
knowns.  
   The gas prices look to be on 
the rise and as you well know, 
that is the bread and butter of 
our business. That affects eve-
ry part of our industry from 

pipeline to stationary as it takes 
fuel to run it all. Hopefully as the 
prices climb and the market re-
bounds, the industry will place 
their faith in it and start back re-
building to crank off production 
again and put us back to work. 
The turnarounds that were 
scheduled for the fall, for now 
have been pushed to the Spring 
unless things change here in 
Lake Charles. There may be a 
few hits and miss outages by the 
end of July or the first of August 
if things hold out. As I receive 
more information, I will relay it at 
the district meetings in all areas.  
   Finally, we just finished with 
the nominations and Semi-
Annual Meeting for electing the 
administration for the next term. 
I greatly appreciate the vote of 
confidence of a white slate elec-
tion because it speaks volumes 
for what you think of this team. 
To know that you feel strongly 
enough that things are on the 
right track and that it doesn’t 
push you to feel as if you should 
run for a position to offer 
change, means that we are do-
ing right by the membership. My 
sincerest thanks and I look for-
ward to seeing you at your next 
district meeting. 

Megan Fowler attended the Semi-Annual Meeting 
held in June in New Orleans to personally ex-

press her thanks and appreciation for the award. 

2016  
Recipient of the  

Peter  
Babin, Jr.  

Scholarship 
Award 

Megan Fowler is 
the daughter of 

long time  
member,  

Kevin Fowler 
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   At the time 
of this writing, 
work in the 
Baton Rouge district is still 
slow. We are hearing of 
some jobs toward the end 
of July and the beginning 
of August, lets keep our 
fingers crossed they come 
through. 
   I know quite a few of 
you have been out of work 
since the end of March, if 
you want to find out how 
much insurance you have 
left, call Ms. Peggy with 
Southern Operators 
Health Fund at 800-831-
4914, she can give you 
the correct answer. If you 
do run out of hours, 
please refer to the South-
ern Operators Health 
Fund booklet, page 18, 
“Self Contributions For Ac-
tive Eligible Employees”, 
which explains self contri-
butions to continue your 
eligibility.   
   I would like to take this 
time to congratulate Busi-
ness Manager Jason 
Billings and the rest of the 
officers for their re-
Election with no opposi-
tion. Jason has righted – 
the – ship and I believe 
that Local 406 has a very 
bright future with this ad-
ministration steering the 
ship. 

Health Fund Available to Answer 
Questions 
Carlos Benoit 
Business Rep. 
Baton Rouge District 

Members at the Semi-Annual meeting on June 
27th, 2020 practicing social distancing. 

Members closing the Semi-Annual meeting on 
June 27th, 2020. 
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   I hope this 
article finds 
everyone healthy. The sum-
mer is here and with that 
comes high temperatures. 
Stay hydrated and take 
breaks to insure good 
health. As we all know, we 
are now living in uncertain 
times, with that, work is fol-
lowing the same trend.  
   We are seeing the rehab 
work on the Mississippi Riv-
er bridge in Delta, LA and 
Vicksburg, MS continuing. 
The progress has been 
good, and it is soon to be 
completed. The MDS pro-
ject has been completed. 

Pipeliner’s and Retiree’s 
BBQ 
by   
William Young 
Business Rep. 
Shreveport-
Monroe Districts 
And Pipeline 
Business Rep. 

Peter Babin, Jr. Scholarship Award 
Rules and Instructions  

  
   The International Union of Operating 
Engineers, Local 406 has established a 
scholarship program to be awarded to 
one child of Local 406 members annu-
ally. The college scholarship will be in 
the amount of $1,000 and will continue 
for four years if grades are maintained. 
The following rules will apply:  
 
1. ELIGIBILITY 
a. All sons and daughters of Local 

406 members may apply, provided 
the parent has been a 406 member 
in good standing for 5 years. 

b. Applicants must be high school 
students who have, or will be, 
graduated during the year they 
apply. 

c. Applicants must have a cumulative 
"B" average at the time of their 
application. 

d. Applicants must meet the academ-
ic requirements of an accredited 
college of their choice. 

e. Applications must be received by 
September 15, 2020 for 2020-2021 
school year. 

2. AWARDING SCHOLARSHIPS: 
a. The Local 406 Business Office will 

verify parental membership re-
quirements. 

b. A committee composed of the Ex-
ecutive Officers will judge all appli-
cations and will select the winner. 

c. The election will be made on the 
basis of academic achievements, 
student activity and financial need. 

3. PAYMENT OF THE SCHOLARSHIP 
a. The scholarship is to be used at a 

college or university of your choice. 
b. Payment will be made directly to 

the college or university at which 
the student registers. If tuition is 
less than award, the difference will 
be given to recipient of award for 
books, supplies, living expenses, 
etc. 

c. The $1,000 scholarship will contin-
ue for 4 years provided a "B" aver-
age is maintained. 

4. APPLICATION INSTRUCTIONS: 
a. Application form is a part of the 

Engineers News and copies will 
also be available from the office of 
the Business Manager. When com-
pleted, application shall be sent to 
the Business Manager of Local 
406.  

b. A copy of the high school transcript 
should be sent with application. 

c. A recent photograph of the appli-
cant shall accompany the applica-
tion. 

APPLICATION ON PAGE 12 ** 

Thanks to all that made it a 
great success. We are 
working with some con-
tractors to try and capture 
more work here in our 
state. The T.G. Mercer 
work has been stopped 
due to permit issues. 
Emergency directional 
drills happen from time to 
time, so keep yourself up-
dated on the out of work 
list. Also, update your skills 
as you gain experience. 
  Please maintain your 
good health by social dis-
tancing and frequent hand 
washing. We have masks 
in all the offices and ask 
that you wear one for your 
protection, as well as ours. 
We are hoping to have the 
annual Pipeliner’s and Re-
tiree’s BBQ in September, 
it is all dependent upon the 
Governor’s mandate at 
that time. 
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2020-2021 LOCAL 406 SCHOLARSHIP APPLICATION 
 

Student’s Name ________________________________________________________    Date of Birth _____________ 
                          (Last)                                   (First)                                              (Middle) 
Address ______________________________________________________________ Sex ____________________ 
 
State of Legal Residence ____________    Soc. Sec. No. _____________     Marital Status Single ____  Married _____ 
 
Graduation Date _________ High School Grade Point Average ________ Name of High School ___________________ 
 
Address of High School  ____________________________________________________________________________ 
    
High School Activities and Honors:  (Use separate sheet of paper if necessary) 
________________________________________________________________________________________________ 
 
________________________________________________________________________________________________ 
 
College or University you will attend _______________________________________________________________ 
 
Name of Parent who is a Local 406 Member ____________________________________________________________ 
 Registration Number of Parent _________________________________________________ 
 
Parent’s Permanent Address ________________________________________________________________________ 
 
Other scholarships or financial aid for which you have qualified for 2020-2021  _________________________________ 
 
_______________________________________________________________________________________________ 
 
Will or did you work during the summer of 2020?      Yes _________    No ________    
If yes, state the amount of your projected earnings.    $   __________________________________ 
 
Will you work during the 2020-2021 school year?              Yes __________          No__________ 
If yes, state the estimated school year income.     $____________________________________ 
 
Projected school budget for 2020-2021 
  a. Tuition fees, books                  __________ 
  b. Room and board     __________ 
  c. Child care      __________ 
  d. Clothing and laundry                 __________ 
  e. Transportation      __________ 
  f. Medical and dental                 __________ 
  g. Other      __________ 
       Total  __________ 
 
How much financial assistance will your parents give you for 2020-2021 $ ____________________________________ 
 
During school, will you live at school?   ____________________          or with parents? __________________ 
 
If married,  yes __________  or  no __________,   will your spouse contribute to your support? 
      yes __________       no __________            If yes, how much? ___________________ 
 
State why you feel you should receive a scholarship (use additional paper if you wish): 
 
_______________________________________________________________________________________________ 
 
_______________________________________________________________________________________________ 
 
_______________________________________________________________________________________________ 
 
___________________________________________________           _____________________________________ 
Signature        Date 


